{{Company Name}}	
Maintenance Technician Job Description
1.  Job Brief (About the Role)
{{Company Name}} is hiring a Maintenance Technician to keep our {{facility / building / grounds}} safe, functional, and well maintained. This role reports to the {{Maintenance Supervisor / Facilities Manager}} and handles both scheduled preventive maintenance and on-demand repairs.
Three or four sentences: the team, who the role reports to, and why this position exists. Skip generic openers like “We are looking for…”.
2.  Responsibilities
1. Complete preventive maintenance on building systems on a set schedule
1. Diagnose and repair {{plumbing, electrical, HVAC, and general}} issues to code
1. Respond to work orders by priority and close them out in the {{CMMS / log}}
1. Perform routine carpentry, painting, and equipment repairs
1. Inspect facilities and flag safety hazards and needed repairs
1. Maintain grounds and handle seasonal tasks (e.g. snow and ice removal)
1. Track parts and supplies and reorder when low
1. Follow lockout/tagout and all site safety procedures
Eight to twelve bullets, each starting with a verb. Keep them specific to the day-to-day work, not aspirational filler.
3.  Requirements & Skills
1. {{X}}+ years in building, facilities, or equipment maintenance
1. Working knowledge across {{plumbing, electrical, and HVAC}} basics
1. Able to read manuals and basic schematics, and use hand and power tools
1. Able to lift up to {{50}} lbs, climb ladders, and stand for a full shift
1. Valid driver’s license; {{trade license / certification}} where required
List the must-haves: experience, licenses or certifications, the systems and tools used, and any physical or shift realities.
4.  Nice-to-Have
1. EPA 608, HVAC, or electrical certification
1. Experience with a {{CMMS / work-order system}}
Two to four genuinely optional items. Keep them strictly separate from Requirements so they don’t deter good applicants.
5.  Compensation & Benefits
	Pay range
	{{Salary Range}}



Enter a pay range from local market data — do not leave it blank. Pay transparency improves applicant quality and is now required in many states.
6.  Schedule & Work Environment
1. {{Full-time}}; {{on-call / rotating}} coverage for emergencies
1. Indoor and outdoor work in varying weather and conditions
1. Steel-toe boots and PPE required on the job
Be honest about shifts, weekends, overtime, and the physical environment. Realistic expectations reduce early turnover.
7.  How to Apply
To apply, {{application instructions — e.g., send a resume and short cover note to careers@company.com}}.
{{Company Name}} is an equal opportunity employer. We celebrate diversity and are committed to an inclusive workplace. We do not discriminate on the basis of race, color, religion, sex, sexual orientation, gender identity, national origin, age, disability, veteran status, or any other characteristic protected by law.
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